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What is an access and participation plan? 
An Access and Participation Plan sets out provisions that will be meaningful and effective in promoting equality of opportunity for underrepresented groups, as determined by the Office for Students. 
You can see the full Access and Participation Plan for Aston University here. 
Key points 
See pages 1-3 of the Access and Participation Plan for more information.
We are preparing our diverse community of students who study on a diverse range of pathways for the changing world of work. In parallel we are actively creating in our city an innovation ecosystem, bringing high value jobs and opportunities – into which many of our graduates will progress in the longer term.
In preparing this plan, we have reflected on the success of our students, but also the differences at each stage of the student lifecycle between students from different groups. We have undertaken a comprehensive analysis, considering intersections between different groups. To effectively monitor impact over the next four years, we have funded two doctoral researchers and recruited an Educational Impact Evaluation Officer.
Key areas of activity include:
· Supporting students through ongoing cost-of-living concerns via targeted Access activities and scholarships.
· Taking a whole provider approach to closing attainment gaps and progression gaps.
· Providing tailored support throughout the pipeline for students with disabilities and specifically, mental health conditions.
· Enhancing our provision of inclusive teaching and learning environments.
· Continuing to be innovative in our provision of placements to support positive destinations for graduates.
Fees we charge 
See page 29 of the Access and Participation Plan for more information.
The maximum fees charged at Aston University are £9,250 for full-time students and £6,935 for part-time students.
More information about scholarships, including full eligibility criteria, is available here:  Funding and scholarships | Aston University and is also provided in the communications incoming students receive before they join Aston University.

Financial help available 
See page 30 of the Access and Participation Plan for more information.


The table below summarises the financial support available for students starting in year 2025-26 to 2028-29. Other scholarships may be available and information will be available on our website.
	Provide £500 to students with household income <£42,875 in year 1
	£500 for year 1

	Provide £1,250 per year to care leavers, children from a military family, refugees, young carers and estranged students  
	£1,250 for each year of study

	Provide £1,250 to placement year students with household income <£42,875, those taking unpaid placement year or those taking placement year abroad
	£1,250 for placement year



Information for students 
See page 29 of the Access and Participation Plan for more information.
The University will ensure all information on fees and financial support to prospective and current students is available on the University website and in the appropriate University pre-entry literature. It will also make all scholarship information available to students is easier to find and in one place on the website. It will also ensure, as suggested by the Students’ Union, that the University regularly reminds current students of the support services available to them via email, newsletter, and other internal communications tools.

What we are aiming to achieve 
See pages 4-5 of the Access and Participation Plan for more information.
We have conducted a review of OfS Access and Participation dashboard data and although Aston students generally perform well compared to sector averages, we have identified a need to further support students in following ways:
Access
· Maintain high proportion of financially disadvantaged students at Aston considering the ongoing cost of living crisis.
· Address low representation amongst students who declare a disability.

On-course
· Address lower performance for students who declare a mental health condition at continuation, completion, attainment, and progression stages.
· Support Aston students from Asian and Black backgrounds who outperform the sector at continuation completion and attainment, but experience lower attainment than White students at Aston.
· Support financially disadvantaged students who may experience cost pressures which impact on completion and attainment. 

Progression
· Support financially disadvantaged students, particularly those from Black and other ME backgrounds, who are less likely to complete a placement year and therefore experience lower progression rates.






What we are doing to address keys risks to equality of opportunity 
See pages 7-26 of the Access and Participation Plan for more information.
Key areas of activity include:
Access
· Enhancing outreach and attainment raising activities and modifying our contextual offer scheme to include students who declare a disability.
On-course
· Co-creation of mentoring and peer-assisted learning programmes, enhanced staff development around inclusive learning, enhancement of the personal tutoring system, continued investment in proactive counselling and mental health support, enhanced and targeted scholarship offer. 
Progression
· Final Year Outreach Programme for students that have not undertaken work experience, Power Skills stackable material to develop digital, leadership, management, entrepreneurial skills, sustainability awareness and cultural competence, a Graduate Mentoring Scheme and a new Inclusive Employers Pathway that will engage exclusively with employers who are committed to diversity and inclusion.

How students can get involved 
See page 28 of the Access and Participation Plan for more information.
Student Voice is a key driver of our work around Access & Participation as well as wider equality, diversity, and inclusion activity across all levels of study. As well as specific consultation with the Aston Students’ Union on our APP, we have reflected on student input into our Teaching Excellence Framework Triple Gold award, Race Equality Charter Bronze and Athena Swan Gold awards. We have incorporated National Student Survey feedback and qualitative feedback received via student involvement in our broad range of equality and diversity working groups including Decolonising the Curriculum, Disability and Neurodiversity.  Students have fed directly into our intervention plan via our Access, Success and Progression working groups and will be engaged in elements of co-design and evaluation as we implement our plan. To mitigate the burden of this engagement, we have developed a paid Equality, Diversity and Inclusion Ambassador initiative meaning that students will be financially compensated for their time commitment. 


Evaluation – how we will measure what we have achieved 
See page 29 of the Access and Participation Plan for more information.
The implementation of our plan will be overseen by the Access & Participation Governance Panel, supported by Students’ Union Officers, and the Education Impact Evaluation Officer.

Contact details for further information 
Please contact Clare Gough for more information by emailing c.gough3@aston.ac.uk
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